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For additional information, please contact:
Sioban Moore, Vice President, Mountain Region 

sioban.moore@kellyservices.com   |  303.420.5666   |   kellyservices.us
Connect with Sioban at: www.linkedin.com/in/sioban-moore-934619
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Considering Relocating Candidates? 
It’ll Take More Than Compensation
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The Denver-Aurora-Lakewood Metropolitan Statistical 
Area (MSA) continues to have one of the lowest  
unemployment rates in the nation at 2.3%. 

In October, Denver’s unemployment rate remained  
1.3% lower than the national rate.
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With low unemployment, both candidate ghosting and  
hyper-competitive offers have become real challenges  
for employers looking to hire in the Denver area. With 
competition for skilled workers at an all-time high, many 
companies have decided to expand their candidate pool 
and are now relocating workers to fill open roles. While 
financial incentives are always motivating, here are three 
unique ways employers can incentivize potential  
candidates and edge out the competition:

1.	 Flexibility	– Relocated new hires will appreciate a flexible  
work schedule, especially early on, so they have time to 
manage logistics, help transition their family, and explore 
their new community.

2.	Relocation	Assistance	– Moving is hard. Let relocated 
employees know about any available internal resources 
and reassure them that you are there to help. It may  
also be helpful to connect them with other recently  
relocated employees.

3.	Career	Development	– Educational and professional  
development opportunities can be a very exciting to  
new hires. Partner relocated employees with a mentor 
who can discuss potential career paths and opportunities 
for advancement. 


